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Nidec is committed to improving its engagement and work

efficiency based on a health-focused corporate management,

and promoting Nidec Way-based business activities to
become a “global company that grows sustainably for

the next 100 years and beyond.”

* All Nidec Group companies promote 3Q6S, our employees’ code of conduct. The “3Q” means “quality employees,
and “quality products,” while the “6S” stands “seiri (sorting),

seiton (tidiness),

'seiso (cleaning),

and “shitsuke (discipline),” which is a regular set of elements (five S’s) plus one (discipline).”

seiketsu (hygiene),”

‘quality company,”
" “saho (etiquette),”




